General Manager
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. Year career in Municipal Public Utilities
v Administration
¥ Negotiation
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Y Planning & Impje ;
Y Problem Solv:':z — Y Risk Ménagement

| v Staff Devel,
0 f opment
perations Manager Elk Grove Water District

2008 - 20

$14 million operating budget for customer base of 12,000 services.

M improvements to meet the California Departmen: of Public Health

t . .
Personnel Responsibilities: § 10 support a population of approximately 40,000.

© Staffing levels s a L \-cl 1D
© Training programs o, Vb e G
© Recruiting
Set program goals, objectives & policies for four D
Planned and carried out day to day operations of w
and engineering.
Ensured compliance of District, State & Federal regulatory agencies.
Managed development and installation of SCADA (Supervisory Control an
software and hardware to monitor and control all District treatme
storage and meter readings.
Created GIS (Graphic Information System) merging external data to CAD drawings.
Reduced Operating Costs by developing an automated cost program and record system.
Oversaw preparation of Technical reports for District, State & Federal Agencies

o Motivating

o Evaluating
irect Reports & a staff of
ater treatment, water distri
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nt process, pumping equipment,

Safety & Risk Management Training
Personally overseen/given training via lecture, videos and written mater al
Tested the results on a continual basis with full documentation

Onsite CI2 Generation =  Safety
Chemical Storage °  Climbing
DOT Requirements for Class A Drivers Confined Space (trenching, shoring)
Drug & Alcohol Testing Equipment Maintenance
Forklift Operation Office
Heavy Equipment Operation Site
Lockout Tag Out Electrical Street (Road closures, signage, barricades)
Underground Utility Service Alerts Warehouse
Water main repair under pressure
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Assistant General Manager Natomas Central Mutual Water Company 2008 - 2009 P asas

» Provide water to shareholders’ who include:

o Farmers
o Developers

o Natomas Basin Conservancy
o Local government agencies

s Personnel Responsibilities:

o Staffing levels . ll;{dl::t":vgatin
o Training programs 0 ng
o Evaluating

o Recruiting

= Plan for rapid urban growth in an agricultural area
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articipate in water transfer oppo .
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Safety & Risk Managemen: T; raini,
- - - n
Personally given training via lecture, videos and wiitten material |
Tested the results on a continual basis with full documentation '

*  Chemical Storage " Saf
* DOT Requirements for Class A Drivers ° eg,- bi
* Drug & Alcohol Testing ° i i i
*  Forklift Operation : Conﬁned Spac? (trenching. shoging)
*  Heavy Equipment Operation ° Squipment Main
*  Lockout Tag Out Electrical (s)fﬁce
°  Site
°  Street (Road closures, signzge, barricades)
®  Warehouse
President JLM Woodwork 2001 - 2008
* Sold and produced custom millwork for Builders & Contractors in the multi-m:llion dollar home
market
Director of Operations Newhall County Water District 1982 - 2001

* Prepared and administered $5 million operating budget for customer base of 7,50.
* Spearheaded redesign and expansion of water utility.to Support over 20,000 new customers.
= Personnel Responsibilities:

o Staffing levels o Hiring’
o Training programs o Motivat.ing
o Recruiting o Evaluating

= Set program goals, objectives & policies for four Direct Reports & a staff of thirty three

* Planned and carried out day to day operations of water distribution and sewer collection systems.
* Ensured compliance of District, State & Federal regulatory agenci&s. o

* Managed development and installation of SCAPA (quervnsory Control and Data Acquisition)
software to monitor and control all district pumping equipment, storage and meter readings.
Created GIS (Graphic Information System) merging external data to CAD drawiags.

Reduced Operating Costs by developing an autqma.ted cost program and reoon:l system.

Oversaw preparation of Technical reports for District, State & Federal Agencies

Safety & Risk Management 'Traim‘ng_ .
Personally given training via lecture, videos and written material

sults on a continual basis with full documeptation
Tested the re R _

e Hea uipment Operatior
. ClssAsut  Lockout Tag Ot Elecrical
*  DOT Requirements for Class A Drivers : gzﬁlt:, ::::sk
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General Manager Jeﬁvi Maupin
* Safe ' -

ty__ ° Site
Climbing °®  Street (Road closures, signzge, parricades)
®  Confined Space (trenching, shoring) °  Warehouse
®  Equipment Maintenance *  Underground Utility Alerts
°  Office : *  Water Main Repair under press: re
BS Business Administration Trinity College

Happily married, willing to travel or relocate, excellent health, outstanding professional appearance.
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